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§9901.343

(1) Adjustments for employees returning
from temporary assignments outside of
NSPS for which no NSPS performance
plan was assigned—(1) General. The Sec-
retary will set the rate of base salary
prospectively for an employee who re-
turns from a temporary assignment
(including a supervisory probationary
assignment) outside of NSPS for which
no NSPS performance plan was as-
signed in accordance with this para-
graph (1).

(2) Periods for which employee is eligi-
ble for a rating of record. When an em-
ployee is eligible for an NSPS rating of
record for an appraisal period, the em-
ployee will be credited with base salary
increases as provided under §9901.323
and this section based on the employ-
ee’s NSPS rating of record for that ap-
praisal period. When an employee re-
turns to an NSPS position, these ad-
justments will be processed in deter-
mining the employee’s prospective base
salary rate. An employee covered by
this paragraph (1)(2) is also eligible for
a performance-based pay pool bonus if
otherwise eligible by share assignment
and payout distribution.

(3) Periods for which employee is not el-
igible for a rating of record. If an em-
ployee does not have an NSPS rating of
record for the appraisal period serving
as a basis for increases to base salary
under this section, the employee will
be credited with base salary rate ad-
justments based on the average base
salary increase (expressed as a percent-
age) granted to other employees in the
same pay pool who received the same
rating as the employee’s last NSPS
rating of record or the average base
salary increase (expressed as a percent-
age) granted to employees who re-
ceived the modal rating for the pay
pool, whichever is most advantageous
to the employee. The employee will
also be credited with base salary rate
increases under §9901.323 consistent
with the provisions of that section. The
base salary rate adjustments under
this paragraph (1)(3) will be used solely
in determining the prospective NSPS
base salary rate upon return to the
NSPS position. The employee is not el-
igible for bonus payments for periods
covered by this paragraph (1)(3).

(4) Insufficient statistical information.
In cases where insufficient statistical
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information exists to determine the
modal rating, the Secretary may estab-
lish alternative procedures for deter-
mining a base salary increase under
this section.

§9901.343 Pay reduction based on un-
acceptable performance and/or con-
duct.

An employee’s rate of base salary
may be reduced based on a determina-
tion of unacceptable performance, con-
duct, or both after applying applicable
adverse action procedures. Such a re-
duction will be at least 5 percent of
base salary and may not exceed 10 per-
cent of base salary. However, a reduc-
tion in base salary may be less than 5
percent to prevent the employee’s base
salary from falling below the minimum
rate of the employee’s pay band and
may be more than 10 percent if a larger
reduction is needed to place the em-
ployee at the maximum rate of the
lower band. (See also §§9901.353(f) and
9901.355(b)(4).) An employee’s rate of
base salary may not be reduced more
than once in a 12-month period based
on unacceptable performance, conduct,
or both.

§9901.344 Other performance pay-
ments.

(a) The decision to grant other per-
formance payouts, including the
amount of such payouts, will be re-
viewed and approved by an official of
the employee’s Component who is at a
higher level than the official who made
the initial decision, as determined by
the Component, unless there is no offi-
cial at a higher level in the organiza-
tion. In accordance with implementing
issuances, authorized officials may
make other performance payments to—

(1) Reward extraordinary individual
performance, as described in paragraph
(b) of this section;

(2) Recognize organizational or team
achievement, as described in paragraph
(c) of this section; and

(3) Provide for other special cir-
cumstances.

(b)(1) Extraordinary Performance
Recognition (EPR) is an increase to
base salary, a bonus, or a combination
of these intended to reward employees
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